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of Life

n May 3 and 4 a conference on
Women and the Culture of Life was
held in Washington, D.C. Co-
sponsored by Women Affirming Life
and theNational Conference of Catholic
Bishops’ Secretariat for Pro-Life Activi-
_ties, the aim of the con-
ference was to reflect
upon the Holy Father’s

Woman . . .

This new feminism should reject “the
temptation of imitating models of “male
domination’ in order to acknowledge
and affirm the true genius of women in
every aspect of the life of society” (EV,
#99). In this way, the Holy Father notes,
we will overcome “all
discrimination, vio-
lence and exploita-

;:all in Evangfelium vitae Occupy a place tim;\’,’ :ﬁlt/l;l#%).
or a “new feminism.” . i is visionary
Over 200 women at- mm thought image in hand, each
tended the two day con- : speaker at the confer-
ferenceand were treated and action ence reflected upon
toa Irariety of inspira-  phich is unique hovslldCathl(:lic women
tional presentations. e . could make a contri-
Helen Alvaré, Esq., and deClSer. bution to building the
Directorof Planningand (EV,#99) “Culture of Life.”
Information, NCCB'’s From the field of psy-

Secretariat for Pro-Life Activities,
opened the conference by setting the
vision as that which is found in
Evangelium vitae. In the encyclical, the
Holy Father sees thestrong contribution
of women as one of the solutions to the
transformation of our culture so that it
will support life (EV, #99). “Women,”
saysthePope, “occupy a placeinthought
and action which is unique and deci-
sive” (EV,#99). TheChurchdependson
) them to promote a “new feminism.”

chology, Joanne Angelo, M.D., spoke on
post-abortion syndrome in her presen-
tation entitled, “The Price of the Abor-
tion License: Women’s Experience.” Pro-
fessor Laura Garcia, Ph.D., Rutgers Uni-
versity, N.J., looked at what women
could contribute from the field of educa-
tion. Sr. Carol Keehan, president of
Providence Hospital in W.D.C., spoke
of the need for support systems to help
people who are in the depths of great
physical suffering. Participants found
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“new feminism” by looking at a
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these speakers and all the others ex-
tremely engaging. But by far, a special
honor to all attendees was to have four
of the woman present who were mem-
bers of the Holy See’s Delegation to the
Fourth International Conference on
Women in Beijing: Gail Quinn, Execu-
tive Director of the NCCB'’s Secretariat
for Pro-Life Activities; Janne Matlary,
Ph.D., Norway, a professor of political
science; Kathryn Hoomkwap of Nige-
ria; and Mary Ann Glendon, professor
of law at Harvard University and the
head of the Holy See’s Delegation. These
women treated participants to a panel
discussion including questions and an-
swers. What emerged from this session
was a sense of their wisdom, acute un-
derstanding of the current problems of
our world on an international level, and
the witness of their deep faith. They not
only inspired but also invoked within
the participants profound gratitude that
they represented the Holy See and
Catholic women at such an important
event.

In Evangelium vitae John Paul IT asks
us to reflect on what it means to be a
Christian in the late twentieth century
with all that is available to us to make a
difference. He challenges us to trans-
form our world in light of that faith. A
new feminism must have this as its fo-
cus. Mary Ann Glendon, raised up this

Copies of video and audio
tapes of plenary sessions from
the conference are available at cost (plus
shipping) from: Frank Morock
Diocese of Raleigh
300 Cardinal Gibbons Drive
Raleigh, North Carolina 27606-2198
919-821-9700.

theme and reviewed the current past for
us. “The old feminism of the 1970s,” she
said, “veered off course somewhere
along the way.” This, everyone agreed
with. To her mind, Glendon saw that we
are “now in a situation where the polls
tell us that the majority of American
women reject the label “feminism,” yet
say they are strongly committed tomany
of the goals of the feminist movement.”
This is our current dilemma—how do
we weed out the good and needed ac-
complishments of the women’s move-
ment from what is destructive and dis-
honest? Glendon offered several sug-
gestions. “First, it would be better to
begin by listening to women when they
speakabouttheirneedsand aspirations,”
she noted, “rather than by telling us
what we should or should not want.”
There are women who need to be sup-
ported emotionally and freed by healthy
economic structures to be able to stay at
home with their children. There are also
women who want to share their talents
in the wider society, but don’t want to
buy into the workacholic tendencies of
big business (some even suggest that
men need to be liberated from this ten-
dency too.) Second, in dealing with
women'’sissues, as with any social prob-
lems of great complexity, “it’s probably
prudent to be wary of rigid dichotomies
and false choices.” Glendon referred

here to five extremes that have “shed
more heat than light on women’s is-
sues.” She described them as: :

“Sameness” feminism which insists
thereis nosignificantdifferencebetween
menand women; “difference” feminism
which treats men and women as virtu-
ally differentspecies; “dominance” femi-
nism which proclaims female superior-
ity; “gender” feminism which regards
“male” and “female” as mere social con-
structs; and the rigid biological deter-
minism (associated with some critics of
feminism) that would lock women into
roles that were prevalent in the 1950s, or
the 1850s, or the time of the Babylonian
captivity.

Glendonexpressed the hope that “any
new feminism will be inclusive, rather
than polarizing.” That is, “it will treat
menand womenas partners, rather than
antagonists in the quest for better ways
to love and work.” This is exactly what
Christian charity is all about and what
the new feminism should convey, that
“the fates of men, women, and children,
privileged and poor alike, are inextrica-
bly intertwined.”

With much to think aboutand feeling
a sense of something new on the hori-
zon, the conference ended on a prayer-
ful note with Mass celebrated by Bishop
John C. Dunne of Rockville Centre, N.Y.,
chairman of the NCCB Committee on

¢ Women in Society and in the Church.
\

The Holy Father also ended his en-
cyclical on a prayerful note. With him,
we who are seeking to construct a new
feminism must pray the we are given
“the courage to bear witness” to the
Gospel of Life resolutely, “in order to
build, together with all people of good
will, the civilization of truth and love, to
the praise and glory of God, the Creator
and lover of life.” W

The full text of Mary Ann Glendon's as
well as a talk by Margaret Steinfels will be
published in a forthcoming issue of
America.




The New Feminism
& NFP, More Than
Integration—Incarnation

Theresa Notare, M.A.

t the conference on Women and
A the Culture of Life, 1 was asked to

reflect upon Natural Family
Planning (NFP) in light of Evangelium
vitae's call to create a “new feminism.” It
was a bit difficult to think about NFP
within the context of “feminism” mostly
because I have never related to the word.
As Elizabeth Fox Genovese has discov-
ered in her book, Feminism is Not the
Storyof My Life,lamamong those women
who have never felt that American femi-
nism has fairly represented my interests
and desires. In addition, I tend to react
negatively to “-isms.” Too often when

( 3 we t‘ry to define something to the pointof

~

“-ism” we make the mistake of creat-
mg separation, fragmentation, and alien-
ation rather than fostering growth, un-
derstanding, and communion. During
the conference I discovered that I was
notalone. My hesitations wereexpressed
by the majority of the participants. Some
evensuggested thatthe word “feminism”
be dropped from our vocabulary. Al-
though many creative ideas were dis-
cussed, most agreed that the word “femi-
nism” will have to do for now. After all,
weren’t we gathered because the Holy
Father asked us to consider building a
“new feminism”?

So, how do we handle the place of
NFP in the construction of a new femi-
nism? identified the concepts “integra-
tion” and “incarnation” as central ele-
ments in the practice of NFP and critical
elementsin the formation of a new femi-
nism. In trying to describe the nature of
woman, a new feminism must try to
describe how women are integrated in
the world; that is, how do they relate to

themselves, to each other, to men, and
even the created order? I believe we
must be holisticc. We must look at
women, body, mind, and soul—notjust
mind. We must also look at women’s
connectedness—as human beings—to
men. A new feminism must not how-
ever, be content with mere integration.
It should take from
the Christian tradi-
tion our greatest
contribution—that
Divinity took on
humanity—Christ
became flesh. We
must be incarna-
tional! This means

NFP. .. fosters
a healthy
integration

of the body,

sights on conjugal love. In Evangelium
vitae, he speaks of NFP within the con-
text of the Church’s over-arching call to
evangelization. In doing so the Holy
Fatheridentifies NFP asa “sign of hope,”
a necessary factor in the spread of the
Gospel and the construction of the cul-
ture of life. At the same time, he points
to the “trivialization of sexuality” as
among “the principal factors which have
led to contempt for new life.” He holds
out NFP as an instrument by which
married couples can correct this prob-
lem. NFP can be a real tool in building
the culture of life because it recognizes
“all individuals,” (including the child)
in its methodology and promotes deci-
sion making “guided by the ideal of the
sincere gift of self.”
(EV,#88);and ashe
concludes, “Only a
true love is able to
protect life” (EV,
#97).

NFP fosters true
love. Thisissofora
number of reasons.

thatas we strive for mind, and Soul As practioners of
thehealthy integra- . NFP tell us, the
tion of all human mn the methodsencourage
elements in life, at . o . a healthy integra-
the same time, we lndlvldual. tion of respect for

must acknowledge

thepresenceof the Divinein thisscheme.
Inother words, thereisa “ground of our
being,” a “spiritual glue,” which, when
acknowledged, reveals a personal in-
terest in us and a comprehensive unity
inlife. Jesusis the one who witnessed to
this—let’s spread the word!

The Catholic Church’s teachings on
human sexuality, conjugal love, and re-
sponsible parenthood—as seen clearly
in the practice of NFP—facilitates an
awareness of this marvelous unity
amidst diversity. Men and women ex-
ist together, independent, yet in rela-
tionship to each other. We are in com-
munion with each other and the Lord of
Life. Simply consider the Holy Father’s
theology of the body and his many in-

the body and the
created order because NFP works with
the body rather than against it. Fertil-
ity—of both husband and wife—is seen
as a reality to live, not a problem to be
solved. In NFP a woman gains an enor-
mous understanding of her signs of fer-
tility often resulting in awe, reverence,
and respect. And her husband, whose
fertility is no less marvelous, is asked to
“tune into” his wife’s cycle, to internal-
izeit, thus engendering mutual respect.
Spouses are therefore taught to think of
their “combined” fertility—not “I,” or
“you” is accented, but “us” and “we
In NFP instruction the values of honest
communication (sexual and otherwise),
respect for oneself and each other, gen-
erosity to new life, self-mastery (bécause
' (Continued on p. 4)
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of periodic abstinence) and the impor-
tance of discovering a variety of ways to
demonstrate love, are discussed, stud-
ied, and encouraged.

This isindirect contrast to contracep-
tion which only has a physical focus—
”protecting” the individual from preg-
nancy and disease. Contraception does
not address the emotional, relational, or
spiritual nature of sexual relations. In
addition, those who promote contra-

Fertility—of both
husband and wife—
is seen as a reality

to live, not a

problem to be solved.

ception have not understood that it
“takes two to tango.” Their attitude is
defensive. They have placed all their
attention on the woman'’s fertility and
her ability to use contraception effec-
tively. The need to have men take re-
sponsibility for family planningisa “hot”
topic in the current literature. In fact,
International Planned Parenthood Fed-
eration (IPPF) in a 1992 report (Network,
August 1992) actually admitted that its
“woman only” approach to contracep-
tion effectively hindered male partici-
pation and made no contribution to-
ward achieving equality between the
sexes. Hence, IPPFis now scrambling to
“correct” that problem. Mind you, it is
still myopic inits vision, looking only at
the physical aspect of sexual activity
and whetherindividualsare using what-
ever effectively.

On the other hand, NFP encourages
more than healthy integration, it en-
courages a spirituality in the sexual life
of amarried couple. Itdoes this because

in its insistence on a couple’s coopera-
tion with the two-fold nature of inter-
course—unitive and procreative—it ac-
knowledges the transcendent aspect of
intercourse. These beliefs can easily
present themselves when, through the
daily practice of observing the fertility
of the wife, a coupleis reminded of their
stewardship over their ability to be co-
creators. In their striving tobe “open” to
life, spouses choose their mutual goal—
to have God be the architect
in the design of their family.
By practicing periodic absti-
nence when trying to avoid
or postpone pregnancy,
couples can takea carefullook
at how they love each other.
In striving to live marital
chastity, a couple can be-
come conscious of trying to
approach every aspect of life
without covetousness, domi-
nation, grasping, or groping.
There is no room for greed
and exploitation whenonelives chastely.
Chastity consists in the long-term inte-
gration of one’s thoughts, feelings, and
actions in a way that values, esteems,
and respects the dignity of the created
order, others, and oneself. All of this
does not of course happen after the first
class of NFP instruction. We are talking
of a life-style which will make its mark
after years of living.

NFP requires commitmenton the part
of couples who practice it. It insists
upon open communication. Through
its discipline it has the potential to yield
not only self-knowledge, but “couple-
knowledge.” Itasksamanand a woman
to accept each other for who they are as
God made them. It can therefore reveal
the intrinsic connectedness between a
man and a woman. It fosters a healthy
integration of the body, mind, and soul
intheindividual. Italsoremindscouples
of the corporate nature of humanity—
"weare in this world together, husband,
wife, and child.” All this it teaches with

God as its center. It should be a founda-
tional piece of the new feminism. Pope
John Paul II understands this, but als
realizes that many Catholics have not
been oriented to this way of thinking,.
Therefore he speaks of the practical pro-
gramming the Church mustbe engaged
in, he underscores the need for educa-
tion. In strong words the Holy Father
warns us that the Culture of Life cannot
be built without education in authentic
human sexuality—which is realized in
the Church’steaching. TheHoly Father’s
words are inspiring:

It is an illusion to think that we can
build a true culture of human life if we
do not help the young to accept and
experience sexuality and love and the
whole of life according to their true
meaning and in their close intercon-
nection. Sexuality, which enriches the
whole person, “manifests its inmost
meaning in leading the person to the
giftof selfinlove.”....Onlyatruelove
is able to protect life. There canbe no
avoiding the duty to offer, especially
to adolescents and young adults, an
authentic education in sexuality and in
love,an education which involvestrain-
ing in chastity as a virtue which fosters
personal maturity and makes one ca-
pable of respecting the “spousal”
meaning of the body. (EV, #97)

It is clear that the Church’s teaching
onhuman sexuality and NFP have much
to offer the construction of a new femi-
nism. Itis abundantly clear as well that
any effort to build a new feminism must
heed the Holy Father’s call for educa-
tionifitis to truly helpbuild a Cultureof
Life and Love. &

Theresa Notare is the Special Assistant of the
Diocesan Development Program for Natural Fam-
ily Planning.
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tone
time or another, each of us
has probably been over-
whelmed thinking about all
that we have to do in order
to be true to the Gospel.
These feelings intensify
when we are tempted to
dwell on our personal short-
comings, or on obstacles
others put in our path. But
we must never despair! The
Lord will make sure His
work will be done. With
faith in hand we help our-
selves by taking time to
reflect on all the good efforts
accomplished by ourselves
and others.

There are many big and
little victories—"signs of
hope”—we have only to look
and then to tell each other.
We invite you to send us
word about the “signs of
hope” in your diocese.
Meanwhile, take a look at the
following stories which are

sure signs of hope.

Volunteers—Steady Signs
of Hope in the Church

Thérése Bermpohl

olunteers are sure signs of hope

‘ ; in the Church. They are the ones
“on the front lines,” generously
carrying thebulk of servicein the Church.
We see them teaching parish religion
classes, praying in front of abortion clin-
ics, feeding the hungry, and even hold-
ing bake sales to raise money for build-

1) The ministry’s job is not clearly de-
fined.
(That is, the amount of skill and time
needed for specific jobs is not spelled
out.)

2) Various organizational forms—such
as “time and talent sheets”—are not

: : used properly.

ing renovations. They work for love of Wh | ked to fill out
God and for love of Church. Despite the (When people ar?n?zniiﬁgn lshe(::s
g're]é(lst ;olunTe of listing their gifts
tasks that existin and talentstheyex-
the Church, there

pect to get a re-

is a vast pool of

sponse. When no

individuals out

therejust waiting
for the chance to
help, to volun-
teer.

ﬂt

follow-up is at-
tempted, they geta
clear message that
their talents are of
little or no use. A

Realizing that word to the wise—
its rmm: h;yhas don’t have people
PEOWRBCEIo e fill out formsif you
unique reqrire” arenot going to use
ments, still, find-

them!)

ing new volun-

teers is essential to the life and health of
your program. Part of the solution to
this enduring problem may be just a
matter of devising a new and effective
recruitment strategy. As hard as that
may be for some to believe, it’s possible.
Your new strategy can service the needs
of NFP ministry by interfacing them with
the talents and gifts of those who are
looking to volunteer.

In How to Mobilize Volunteers, Marlene
Wilson helps to answer some of those
questions concerning how to begin or
how to parlay an existing ministry intoa
successful volunteer program. Using
the typical Church program as a model,
Wilson cites the following reasons why
people are reluctant to volunteer:

3) Those in charge don’t delegate.

4) Leaders are more interested in fill-
ing jobs with warm bodies than
matching talents with specific jobs.

5) People stay in one job for too long
and burn out.

Take time out of your busy schedule
to reflect upon your NFP program in
light of the above points. Ask yourself if
any of these problems might be appli-
cable to your program. If you realize
that you have one or two of these weak-
nesses, don’t give up! You can address
such shortcomings and overcome them.
Wilson devised several suggestions to
help. She begins by noting that strong
leadership is key. But “strength” does
not mean “oppression.” Good leaders

(Continued on p. 6)
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need to delegate and allow others to get
involved. Aneffectiveleaderisonewho
enablesothers, fostering theirindividual
gifts. A wise leader is aware of his/her
own talents and abilities and is consid-
erate of all the people connected to the
program. This last point, that of being
considerate, canattimesbecomea “trap”
to even the strongest leader. Wilson
says that one of the most common rea-
sons leaders refuse to delegate certain
tasks is because they
find a particular job
unpleasant. They fear
“pawningoff” theun-
pleasant task on an
unsuspecting volun-
teer. They prefer just
to do it themselves.
However, studies
show thatin all prob-
ability what is one
person’s least favor-
ite job, will be
another’sfavorite. So,
be open about the variety of tasks in
your program and let people decide for
themselves if they can take them on.
Motivation is also very important to
any volunteer program. Marlenequotes
from David McClelland and John
Atkinson’s book, Motivationand Organi-
zation Climate, which focuses on 3 fac-
tors which most affect how people are
motivated: the need for power, achieve-
ment, and affiliation. The authors note
that all three factors can be positive
when used for the good of the commu-
nity. For example, achievers are always
ready for a challenge, they are best at
organizing programs and solving prob-
lems. Affiliators, on the other hand, are
task-oriented and enjoy working with
people. Power motivators are movers
and shakers who canraise money, nego-
tiate, and hold the group accountable
foritsactions. The trick is to match tasks
with people. The bottom line for your
program, however, is the faith factor.
Weall know that the greatest motiva-
tor for Church people is their faith. Itis
therefore imperative that leaders help
volunteers to view their jobs as expres-
sions of their faith. Inshort, to view their

Marlene
Wilson lists the
following top

reasons why
people
volunteer:

TO BE NEEDED

TO SUPPORT
THE CAUSE THEY
BELIEVE IN

TO HELP OTHERS
AND MAKE A
DIFFERENCE

TO LEARN SKILLS
& USE WHAT
THEY HAVE

TO BELONG TO
A COMMUNITY/
TO KEEP FROM

FEELING LONELY

TO STRENGTHEN
THEIR SELF-ESTEEM
& TO BE AFFIRMED

TO GROW IN
FAITH & GOD-
GIVEN GIFTS

When asking
volunteers about
their talents listen
and watch. When
they light up, that
is usually a good
indicator of gifts.

work as “ministry.” Attitudes must
change so that jobs can be viewed as
ministry . Thisisespecially importantin( )
NFP ministry where volunteers often
work amidst great obstacles. Your NFP
program can buffer or work to alleviate
the weariness of volunteers by lettingt
them know they are valued. One word
of warning: when people invest them-
selves in work which is viewed as min-
istry they must still be encouraged to
maintain a certain
“detachment.” Forex-
ample, if a task
changes hands, the
one “letting go”
should see it as an
opportunity to allow
another to “share”
his/her gifts. This is
nothing other than
fostering the virtue of
generosity inprogram
life. In this way, the
temptation to “pos-
sessiveness” or “turf wars” can also be
side-stepped and peacecanreigninyour
program.

Program environment also plays a
strongrole in attracting volunteers. The
atmosphere you set in your program
should be conducive to fostering open-
ness. Here are some questions to ask
yourself as you strengthen your pro-
gram: Are volunteers made to feel wel-
comed? Do volunteers feel part of the
team? Are conflicts handled with care
or are they ignored? Do clients and
others in the Church thank them prop-
erly? Do volunteers feel supported?

Marlene Wilson worked for seven
years placing & recruiting volunteersin
various organizations. Whenever she
and her colleagues asked volunteers why
they left previous positions they usually
cited the following reasons: “I didn’t
know what was expected of me”; “I
didn’t have a job description”; “Ididn’t
know who I was responsible to, so I
never knew who to go to with problems
orideas”; “No one ever said whether or
not what I was doing was helpful”; and |
“I was asked to do more and moreand I
just got burned out.” Over the last ten




years leaders in the field of volunteerism
have tried to address these problems and
)have come up with somesolutions. Good
management skills are at the basis of a
good volunteer program. These skills
include taking a careful look at: recruit-
ment; creating new program strategies;
periodic evaluations; and affirmation.

“Recruitment”

Recruit and interview with care.
Never tell someone that he/she is your
“last hope.” Allow people to say “no”
gracefully. When attempting to con-
vince someone to take on a particular
position, make the request as personal
as possible and avoid guilt techniques.
You might try setting up file folders
with job descriptions, clearly listing the
name and phone number of the appro-
priate contact person. This way poten-
tial volunteers can simply drop by the
office and easily scan for jobs they might
beinterested indoing. Interview people
carefully listening to what they have to
say. Encourage them to talk about their
interests, skills, and feelings about get-
ting involved. Try to ask open-ended
questions, sum up what they say and
wait for clarification. Be sure to give
people direction. Make use of talent
sheets and ask the right person for the
right job. Try to getback to them within
ashortperiod of time (e.g., three weeks).

“Creating New
Program Strategies”

When you can, recruit before you
plan new program strategies. Remem-
ber people are committed to plans they
make. When people are part of the
planning process they take ownership.
Hold “brain-storming” meetings with
your staff. Ask yourselves basic ques-
tionslike, “Whereare wenow, and where
do we want to go?”, etc. Setgoals (why)
and objectives (how). Devise a plan of
action (who, what, when, how—includ-
ing a budget.) Organize but, again, try
not to recruit before designing jobs.

“Periodic Evaluations”
Review positions at the end of each
year. Break down weighty jobs and

allow dull jobs to grow. For example,
permit the person who files to set up
his/her own filing system or let the per-
son who types thenewsletter also gather
the news and information. You can
even set up new positions to reflect the
talents of new people. Allow volunteers
to be creative—of course within limits.
Lose phrases like “we always” or “we
never.” When you perceive that you
have matched someone to the wrongjob
the person in charge needs to either re-
train the volunteer or move him/her to
a position better suited to his/her gifts.
Demonstrate that people are as impor-
tant as programs. When asking volun-
teers about their talentslisten and watch.
When they light up, that is usually a
good indicator of gifts. Affirmeveryone
working with you. Encourage volun-
teers to be open with you. When they
feel a job is over their head allow them
the freedom to say so.

Hold yourself and volunteers ac-
countable to the goals of your program.
Having a job description for both of you
helps. If you notice that someone is not
doing a good job then review the job
description with him/her and clarify
the problem. If the volunteer is still not
doing their part—let them go. Periods
of evaluation with documentation
(forms) can facilitate this. It’s a chance
to say “well done” and the opportunity
to note the need for improvement. The
feelings and comments of volunteers
are valuable. Using both objective and
subjective evaluations can help you de-
cide whether to add, drop, change, or
keep programs

“Affirmation”

Volunteers need to be more carefully
interviewed and assigned tasks appro-
priate to their skill levels. They need to
be involved at the planning stages of
programs whenever possible. They also
need to receive recognition and to be
valued as team members. Signs of grati-
tude such as publishing a list of people
who volunteer for your program—teach-
ers, witnesses, consultants, baby-sitters,
and secretaries—in the diocesan news-

According to a gallop
poll 41-45% of all
volunteers in the
United States and

Canada were male
and 33% of Americans
volunteered on a
regular basis in 1981.

(Wilson, p. 87)

paper will go a long way. When you
can, reimburse them for out of pocket
expenses—remember, the program
should make sacrifices as well as the
volunteers. Recognize birthdays, anni-
versaries, send Christmas cards. Pro-
vide child care services to parent of
young children. Write thank you notes,
etc. Hold an annual recognition dinner
and honor your volunteers withall sorts
of awards. Above all, plan special
Masses, worship services, or retreats
around their ministry.

Finally, no ministry is complete with-
out prayer. Remember to pray for your
ministry and your ministers! Pray to-
gether as a staff. Get a team of people
together at different parishes who will
pray for the well being of your pro-
gram. Never under estimate the power
of prayer!

You may want to get a copy of
Marlene Wilson’s book, How to Mobilize
Church Volunteers (Minneapolis, MN:
Augsburg, 1983). It is informative and
has some helpful diagrams which can
facilitate your thinking. Hope this has
been helpful. May God bless you and
your ministry abundantly! B

Thérése Bermpohl is the administrative aide of
the DDP/NFP. She has volunteered for avariety
of Church programs in the past and has a special
interest in facilitating such laborers. Thérése is
currently finishing an M.A. in theology from the
Dominican House of Studies in Washington,
D.C.




Elizabeth Ministries

Jeannie Hannemann, M.A.

mothers. One old and barren, the

other youngand unmarried. Both
filled with new life, both supporting
and comforting each other. The beauty
of this relationship as told in Luke’s
Gospel, is something that women
yearn for. Situations involving the
fertility issues in
awoman'’s lifere-
quire the compas-
sion and under-
standing of other
women.

Women have
been sharing their
experiencesabout
childbearing
throughout the
generations. In
thedistantand not
so distant past
women had many
informal opportu-
nities to be with
each other which
we don’t have to-
day. Women

E lizabeth and Mary—two unlikely

Jeannie Hannemann, M.A.

mal settings. Such casual support sys-
tems are too few, and even lost com-
pletely in many neighborhoods.

Many of us live in neighborhoods
with strangers. Our extended families
and childhood friends may live across
the country instead of across the street.
Our time commitments keep us from
gathering infor-
mally as women
tonurtureonean-
other. This
change in society
has taken away
the forum for our
visiting, butithas
not taken away
the need. Eliza-
beth Ministry isa
way to enable
women to reach
out to one an-
otherin a spirit of
inclusivenessand
sisterhood.

Elizabeth Min-
istry is an out-
reach to women

would gather at

the well whengetting their family’s daily
water supply; today we stand alone ata
sink and open the faucet. Women gath-
ered at quilting bees to make blankets;
today we shop alone for them in depart-
ment stores. Women would interact
daily across the fence as they hung up
the wash; today we put clothes in our
dryers. With so many women needing
to work outside the home, few are left
for the neighborhood conversations
around coffee cups. In the past details of
childbearing and childrearing were not
sought after in books or in classes, but
observed firsthand by watching and
sharing with one another in these infor-

during the joys
and crisis periods of their lives. The
ministry has been designed to affirm,
support, encourage, and assist women
during this unique time in their lives.
This outreach enables women to mentor
women in a like-to-like ministry. It af-
fords a rich opportunity for women to
draw on their own personal stories and
experiences in order to be of service.
Elizabeth Ministry is based on the
premise that if we reverence every child
as sacred, we will cherish that child into
adulthood and old age. Aswomenshare
their stories and experiences they en-
gender confidence, overcome fears, and
help each other to become open to the

wonder of new life with trust. They
unite their joys and trials gaining _

strength from a mutually shared faithin{ )

which their storiesmingle and arelinked
to the story of Jesus. This empowers
them to become instruments of celebra-
tion and healing for other women.

There is a need in our society to cel-
ebrate life. Instead of respecting and
reverencing the life of children our cur-
rent structures and policies rob these
little one of dignity, and makeitdifficult
for them to be nurtured and cared for
with love. For many “pregnancy” isnot
a time of wonder and joy, but rather, a
time of apprehension and fear. Young
peopleare warned aboutbecoming preg-
nant. Middle-age women are reminded
about possible complications during
pregnancy and birth. Prenatal testing
has heightened the fear of a whole array
of possible deformities that might be
present in the baby. In the media, chil-
dren are often presented as a bother, a
burden, who inhibit freedom and self-
fulfillment. Our daily papers are filled
with examples of children who are ig-
nored, abused, and abandoned. The
market place mentality frequently views
children as a commodity to be exploited
in order to make a profit. Despite the
rhetoric to the contrary, we are becom-
ing a society that does not hold sacred
the life of the most powerless and help-
less among us, namely, the unborn and
the small child.

Elizabeth Ministry is nota single min-
istry, but a cluster of ministries. These
ministries continue to develop as more
and more women offer to share their
various experiences of motherhood.
These women then mentor other women
in similar situations with encourage-
ment and support. As women mentor
women there is a bond of companion-
ship formed and a spirit of community
created. This mentoringoccurs through
visitation in person, by mail, and by
phone. Areas of Elizabeth Ministry in-
clude, but are not limited to: pregnancy
support;celebration of birth; fertility and




“

infertility; ad . Th t f

7 Jtion; ilrtl};antog; The mOdelS fOr Ellzabeth in?or:(rlrl\l:iioo;
f:j:fageisﬁ T Ministries are Mary iRl T
fant or chid  gnd Elizabeth in their January 0f 1996,
death; grandpar- . . Elizabeth Min-
entsupport; fam- ministry to one istry formed a
ilz' support; and, another during partnership
of course, prayer i ) withTabor Pub-
support. Each of their pregnancies. lishing to pro-
these areas is de- vide theneeded

veloped so that women can minister
with one another in a personal and car-
ing manner.

Elizabeth Ministers are not counse-
lors, or experts. They are women who
are willing to share their presence, sto-
ries, and experiences, in the hope that
these will support, encourage, console,
and at times bring healing. They offer
the greatest gift they possess, namely,
themselves. Elizabeth Ministers arerep-
resentatives of the parish community.
Their baptismal call gives them theright
to share in the prophetic, priestly, and
kingly mission of Jesus. They need no
other credentials to minister in a com-
passionate, caring, and loving manner,
and thus to proclaim the Good News of
God’s unconditional and faithful love.
The models for Elizabeth Ministry are
Mary and Elizabeth in their ministry to
one another during their pregnancies.

Whenan Elizabeth Minister visits she
brings with her a Gift and Resource Kit
that may contain a scrolled prayer, pins,
reflections, journals, etc., as visible sym-
bols of the Church'’s presence and sup-
port. Each gift is designed to fit the
unique circumstances of the women vis-
ited. These Gift and Resource Kits are also
available for parish members to give to
family and friends that do not belong to
the parish. Itis a way to empower the
entire community to celebrate the joyful
times and share the difficult times of the
childbearing experience.

Elizabeth Ministry was founded at
St. Bernard Parish in Appleton, Wiscon-
sin. Word of this new and exciting min-
istry quickly spread to other parishes.

resources for parishes to implement an
Elizabeth Ministry Chapter. The pack-
age from Tabor Publishing includes a
leader’s manual, a visitor's manual, and
a beautiful collection of prayers. Every

parish that has started the ministry has
discovered the power of gathering Chris-
tian women together in the manner of
Mary and Elizabeth to share their sto-
ries. Women are drawn to this ministry
out of a felt need in their own lives. Itis
time for all of us to join in the words of
Elizabeth when she greeted Mary,
“Blessed is the fruit of your womb!” B

Jeannie Hannemann, founder of Elizabeth Min-
istry, is the director of Baptism and Young Fam-
ily Ministry at St. Bernard Parish, Appleton,
Wisconsin, Those interested in beginning an
Elizabeth Ministry Chapter, or for more informa-
tion, contact: Tabor Publishing, 1-800-822-6701.




CATHOLIC WOMEN:
Building a Culture of Life

Annette P. Kane

or the past 75 years, members of
F the National Council of Catholic

Women (NCCW) have worked
through parish and diocesan women’s
organizations to build a culture of life.
NCCW wasfoundedin 1920inresponse
to the call of the U.S. bishops, who had
seen the great work Catholic women
accomplished during World Warl. Now
they urged them to unite their separate
organizations “to give Catholic women
a common voice and an instrument for
united action in all matters affecting
Catholic and national welfare.” Inshort,
the women were asked to work together
to reconstruct society according to
Catholic principles and teaching.

This was no small mandate. Yet a
record of the activities of NCCW over
the past 75 years reveals that its mem-
bership took the call seriously. In the
1920s, NCCW members worked with
immigrants in key port cities to help
locate housing and services. They
trained volunteers to work insettlement
houses and offered support to young
women who came to work in large cit-
ies. In 1926 NCCW founded the Na-
tional Catholic School of Social Service
which waslater incorporated into Catho-
lic University. NCCW spoke outagainst
racism in 1933, long before the inaugu-
ration of the Civil Rights Movement.
During World War II its members en-
gaged in many volunteer activities on
behalf of service personnel and assisted
in efforts to aid refugees and displaced
persons. NCCW's 50 year partnership
with Catholic Relief Services began in
1946, first to provide food and clothing
for the people of war-torn Europe and
then in the development of the Works of
Peace with world wide outreach. Today

Works of Peace programs support
projects whichmeetthe needs of women
and children in Latin America, Central
America, India, and Africa. In recent
years, NCCW members have also
worked actively in opposition to por-
nography, in programs fostering envi-
ronmental awareness and action, and in
support and assistance for victims of
domestic violence.

Family concerns have always been a
major part of the NCCW agenda. Ithas
fostered programs of prayer and reli-
gious education within the family and
has supported other efforts to promote

the issue of abortion in a convention
resolution in 1962, and in 1966, seven

years before Roe v. Wade, it propheti/" )

cally warned that “the current trend to
liberalize abortion laws carries inherent
dangers, not only to the dignity of the
person, but also to personal freedom.”
Other pro-life resolutions were adopted
throughoutthesucceeding two decades,
with special emphasis at the 1995 Con-
vention on Evangelium Vitae. Aresource
mothers program, “Mothers Outreach
to Mothers,” inaugurated in 1992, trains
volunteers to serve as mentors and
friends to at-risk pregnant women dur-
ing their pregnancy and for a year after
the birth of their child.

NCCW'’s mission statement declares
that it “supports, empowers, and edu-
cates all Catholic women in spirituality,
leadership, and service.” While many
of its programmatic resources address
the area of service, NCCW affords its

NCCW's mission statement declares
that it “supports, empowers,
and educates all Catholic women
in spirituality, leadership, and service.”

family life. Since its founding in 1920,
the Council hasexpressed its opposition
to artificial birth control and in 1979 a
conventionresolution wasadopted sup-
porting education in Natural Family
Planning methods. In 1983 NCCW in-
augurated a program of volunteer re-
spite services to assist families who care
for an elderly member at home. Over
4,000 volunteersin80dioceses currently
offer this service. In 1989 NCCW spoke
out against assisted suicide pledging
“active support . . . to defeat such mea-
sures in states where introduced.”
NCCW has been a major actor in pro-
life efforts. Its members first addressed

members opportunities to grow spiritu-
ally through days of reflection and re-
treat, through education on prayer and
scripture and through opportunities for
communal worship at its national and
diocesan gatherings. Since 19986 NCCW
hasoffered leadership training designed
for today’s Catholic woman at sites
throughout the US. To date, more than
3,000 persons have participated in
NCCW's leadership program” Discov-
ering and Sharing Our Gifts.”

For 76 years NCCW has empowered
Catholic women to develop their poten-

tial and to use their gifts and talents in v)
service of family, church, and society.




The face of the Council differs through-

~outtheU.S,, depending on the priorities

plr‘and needs of its members. For example,
in rural Montana women travel two or
three hours to attend a meeting and will
address concerns such as the loss of the
family farm or the issue of domestic
violence in rural communities. In De-
troit, an inner city CCW may focus on
the problems of gang violence or the
elimination of “porn” shops in a resi-
dential area. A Florida Council may be
offering a refresher course for its 40 RE-
SPITE volunteers while a Denver group
is organizing a day at the state legisla-
ture.

Women join the National Council of
Catholic Women by becoming members
of a local affiliated women'’s organiza-
tion, usually a parish based group. These
affiliates arelinked to a diocesan council
of Catholic women which is part of the
national structure. NCCW is a federa-
tion of such Catholic women'’s organi-
zations - some 7,000 strong. For women
who live in areas where there is no ac-
tive diocesan council, individual mem-
berships are available. Many parish
based groups also encourage their
women to hold individual memberships
in order to receive direct communica-
tions from the national office, including
the bi-monthly publication Catholic
Woman, a semi-annual newsletter and
legislative alerts. I

Annette P. Kane is the Executive Director of the
National Council of Catholic Women. For more
information about the National Council of Catho-
lic Women, or for a contact in your arch/diocese,
write NCCW, 1275 K St., NW., Suite 975, Wash-
ington, DC 20005;202-682-0334;FAX 202-682-
0338. Join us in our work of building a culture of

life!

Family of the Americas—
“Aiming to Serve

s many of you know, Family of

Creatively”
the Americas(FAF)isanon-profit

A educational NFP organization

with headquarters in Maryland. What
youmay notknow is thatitisamong the
several NFP teacher training organiza-
tions which have achieved Approval
according to the National Standards and
now hasavailablea comprehensive NFP
teacher training

sembled from leaders in the fields of
anatomy, physiology, counseling, edu-
cation, NFP methodology, and Catholic
theology. ThefirstMaster Teacher Insti-
tute (MTI) wasconducted in Mandeville,
Louisiana in the fall of 1985. Since its
invention, the MTI has been conducted
at variouslocations in the United States,
including Texas, Florida, Illinois, North
Carolina,Maryland,

video correspon-
dence course.

Family of the
Americas is known
for its informative,
attractive, and pro-
fessional materials.
It is also the only
NFP organization
in this country
which publishes its
materials in a wide
variety of lan-
guages. Realizing that time away from
families and jobs was difficult, and con-
sidering the cost of travel, FAF founder
and president Mercedes Arzu Wilson
knew that many potential OM instruc-
tors werebeing discouraged fromstudy.
Thus in 1992 she developed the Master
Teacher Institute Video Correspondence
Course.

This new program stands on the
shoulders of other FAF programs. Re-
sponding to the need for a high-quality,
standardized curriculum for those wish-
ing to teach the Ovulation Method, Ms.
Wilson, along with several members of
the FAF Advisory Board, established a
Master Teacher Institutein 1984. At that
time a comprehensive training manual
was developed and a faculty was as-

The video correspon-
dence course utilizes
five videotapes. . .
to recreate the

learning experience of
the on-site
Master Teacher
Institute.

and California. The
MTI has also gone
international.
Courses have been
offered in several
countries in Latin
America, Asia, and
Africa. Althoughall
the work of teacher
education which
has been done is
special and signifi-
cant, an especially
hopeful advance has happened in the
People’s Republic of China. Since 1986,
the FAF faculty has made seven trips to
China, at the invitation of government
officials. They have trained Chinese
physicians, nurses, midwives, govern-
menthealth care workers and their fami-
lies in OM. Following a two-year labo-
ratory and clinical study, a Chinese gov-
ernment agency reported an effective-
nessrate of 98.82% for pregnancy avoid-
ance and a continuation rate of 93.04%
following one year of use. OM centers
have now been established in over five
provinces of China.

The Video Correspondence Course
utilizes five videotapes (9 1/2 hours) to
recreate the learning experience of the
on-site Master Teacher Institute. Stu-
(Continued on p. 12)
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dents who take advantage of this
program can enjoy presentations by
Drs. John and Evelyn Billings, Dr.
James B. Brown (a pioneer in the use
of hormonal assays in women), Dr.
Jerome Lejeune (the discoverer of
the genetic basis of Down’s Syn-
drome), and Dr. John Bruchalski (an
OB/GYN in private practice in the
Washington, D.C. area). A special
feature is theinformative and highly
entertaining presentations which Fr.
Denis St-Marie and Sr. Francesca
Kearns provide.

In addition to the teacher training
videos, the course package includes
teaching posters, books, charting
kits, training manual, set of 165
slides, videos, study guide, and
exam. Telephone support for teacher
candidates is also an integral part of
the correspondence program.

Once training hasbeen completed,
instructors begin a supervised
practicum which allows them to gain
confidence in their teaching ability,
receive personalized assistance, and
demonstrate their proficiency in
teaching OM. Upon completion of
the course, instructors continue to
receive the support of Family of the
Americas through newsletters, bul-
letins, and the availability of an in-
structor liaison specialist.

The Correspondence Course al-
lows teacher candidates to learn at
their own pace and to review topics
as needed. It is available in both
English and Spanish and provides a
cost effective way for a diocese to
traininstructors. It can be especially
helpful for those dioceses where geo-
graphic distance or limited person-
nel is a problem. B

The National Standards of the

National Conference of Catholic Bishops’
Diocesan Development Program for Natural Family Planning

The National Standards are a real sign of hope for the future of NFP services in the
dioceses. The Standards are guides for the ongoing development of diocesan NFP
programs. They establish the basic elements which should comprise a strong diocesan
program of NFP. They set the expectations as to what knowledge and skills the NFP
teachers should have as they minister within their dioceses. The Standards are also an
instrument of evaluation. A bishop can measure the quality of his NFP services by
implementing the Standards. A diocesan NFP coordinator can assess the competency of
his/her NFP teachers. And, the NFP teachers can be clear as to what their responsibilities
entail as well as be secure in the ongoing support of the diocese. The Standards thus create
a system of development, accountability, and support.

The DDP/NFP serves as a resource and coordinates the efforts of the dioceses as they
build their NFP programs. When a diocese implements the Standards the DDP/NFP
administers the review of the documentation. If you are an NFP diocesan coordinatorand
have not yet considered implementing the Standards, please give us a call (202) 541-3240.
We would be happy to answer your questions. Meanwhile, here are some commonly
asked questions regarding the implementation process of the National Standards:

What is the implementation process of the National Standards?

The implementation process of the National Standards is the instrument which
enables the dioceses to evaluate their diocesan NFP programs according to the
requirements of the National Standards. Theimplementation of the National Standards
is comprised of three processes:

a) Endorsement of the diocesan NFP program;
b) Certification of the diocesan NFP teacher;
c) Approval of the NFP teacher training program.

Each of these processes has its own set of forms of evaluation and require their own
documentation.

Who evaluates the completed forms and documentation (portfolios) of the applicants?

The NFP National Advisory Board (NAB) forms subcommittees called “Boards of
Review,” they evaluate the portfolios of the applicants.

Who sits on the NAB?

Experienced NFP leaders and diocesan NFP coordinators who represent the various
NFP methods and regions of the United States.

Why have a diocesan NFP teacher certification process?

Certification according to the National Standards is a “ministerial” certification. The
diocesan NFP teacher carries a basic responsibility which is different from the NFP
teacher who does not teach under the auspices of the diocese; i.e., the diocesan NFP
teacher shares in the Church’s ministry to the engaged and the married. For this
primary reason the diocesan structure must be equipped to evaluate the overall
competency of diocesan NFP teachers. The certification process of the National
Standards is the instrument which the diocese uses to evaluate the NFP teacher’s
competency in: 1) NFP methodology; 2) Marriage and Family Life; and 3) Church
teachings on human sexuality, conjugal love, and responsible parenthood.

Because NFP teachers are educated by a variety of schools, this certification process
provides a unified means for the full integration of the NFP teachers into the
diocesan structure and NFP program. In addition, it also aids in the general
socialization of the NFP teacher with his/her diocesan NFP coordinator and
colleagues.
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Whistling a Different Tune
Stella Kitchen

or years those of us in NFP min-
F istry have sung thesameold song
of complaint “the priests don’t
preach on NFP, the doctors don’t sup-
portusand weareallalone” (sungto the
tune of “Old MacDonald Had a Farm”).
Well, I recently experienced a break-
through with re-
gard to that old
melody in our
diocese and I'm
now whistling a
different tune.
A while back I
had donea clergy

where, among
other informa-
tion, I went over
the details of action and health risks of
various contraceptives. Unbeknownst
to me at the time, my words eventually
bore fruit in a very committed and cre-
ative priest. In October 1995, the priest
(who shall only be known as Fr. John—
to keep him humble), preached a Pro-
Life homily at a Sunday Mass in his
parish. In his remarks he informed his
congregation that the “pill”, in all its
forms, has the potential to be
abortifacient. This is a fact that is not
news to those of us in NFP, but which
many people still know nothing about.
One personin his congregation, a physi-
cian, took exception to this bit of infor-
mation. She later told me, “I couldn’t
believe he was telling the truth.” Her
immediate thought was that he “had to
be wrong.” So she promptly decided to
do her own research to get down to the
bottom of things. Much to her surprise,

She was prepared
for the worst,
but to her surprise,
her colleagues
supported her. . . .

she found that the good Father wasright.
This was a revelation for her! Now she
wasinareal crisis because she had been
proscribing oral contraceptives for a
number of years. She also wasina crisis
of conscience because she thought that if
she was wrong on this, what else could
she be wrong on?
After much
prayer, and an
NFP class for her
and her husband,
a major change
took place in her
personal life. This
change also af-
fected the way in
which she prac-
ticed medicine.
She knew what she had to do. During
Holy Week she met with her partners to
break thenews to them that she could no
longer prescribe oral contraceptives. In
addition, she would only promote NFP
toher patients. She was prepared for the
worst, buttoher surprise, her colleagues
supported her and even asked her to
supply them with NFP information!
Great story you say? There’s more. ...

The same humble priest brought the
wisdom of the Church into the life of
another couple in a creative and even
unorthodox way. A parishioner strug-
gling with NFP sought his help. The
young wife was seriously worried about
limiting births in her family due to some
pretty severe financial problems. Her
family was under great stress because
her husband could only find a job out of
state and was home infrequently. To
complicate matters she was not too sure

of her NFP information. Father’s re-
sponse to her needs? He was compas-
sionate, faithful, and very practical.
Firstly, he advised her to contact me to
assist her with interpretation of symp-
toms and to build up her confidence in
using NFP. And, to alleviate some of the
stress geographic separation placed on
the marriage, he paid for her travel ex-
penses so she could visit her husband
during her infertile times. This was
facilitated by the aid of the parish fam-
ily, among whom he had arranged for
baby-sitting for her young children.
Now, far be it for me to recommend this
solution to everyone—Iamnot. Alllam
saying is that within his means, and that
of the parish family, good people were
able to pull together in order to support
acoupleinneed. That's what Churchis
all about.

I am very grateful because now in
Harrisburg we have two Pro-NFP phy-
sicians, with the possibility of one join-
ing the already established hospital sat-
ellite ObGyn office that has the services
of an NFP teacher on-site. We also have
the model of a priest willing to preach
the truth and “put his money (literally)
where his mouth is.” And conversions
have come! My advice to other coordi-
nators? Keep plugging away at both
priests and physicians! Share your
knowledge with them. Take the oppor-
tunity when it presentsitself and dare to
speak up when it does not. You will
never know how your words will bear
fruit. Finally do not forget to congratu-
late the priest and physician that sup-
ports you in your ministry. They need
our encouragement and our gratitude
too. By the way, “memo” your Bishop
when something positive like this hap-
pens. I'm sure he must whistle his own
sad songs and needs to know that we
havesomebravesoulsout there. Happy
whistling.... B

Stella Kitchen, a member of the NCCB’s NFP
National Advisory Board, is the director of NFP
services for the Diocese of Harrisburg, PA.
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New BOMA Site
Established in Illinois

Donna Dausman

When love is lived out in marriage it includes and surpasses friendship. Love between
a man and a woman is achieved when they give themselves totally, each in turn according
to their own masculinity and femininity, founding on the marriage covenant that commun-
ion of persons where God has willed that human life be conceived, grow, and develop. To
this married loveand to this love alone belongs sexual self-giving, “realized in a truly human
way only if it is an integral part of the love by which a man and a woman commit themselves

totally to one another until death.”

oes the above sound familiar? It
D should. It's taken from the new

Vaticandocument The Truthand
Meaning of Human Sexuality (#14) with
thelast part quoting Familiaris Consortio,
#11. Those of us who both useand teach
NFP may recognize
the reality of the
words because of our
lived experience. We
are blessed to have
been given the oppor-
tunity to learn the
truth and meaning of
human sexuality, to
live it in our married
lives, and to be called to pass on that
knowledge to others. In the diocese of
Springfield, Illinois, NFP and related
issues like chastity education, have be-
come more readily accepted in the last
few years. Our educational outreach
effort over the years is showing its ef-
fects.

This outreach includes workshops
for teens on sexuality and chastity edu-
cation. These workshopsare very popu-
lar in our parishes. Marriage prepara-
tion has been affected as NFP has be-
come a well accepted piece of the pro-
gram. Part of this acceptance is due to
implementing the National Standards. As
adiocesan NFP program we took on the
responsibility to uphold all the require-

In our Diocese
we are very
pleased with
the BOMA
Curriculum.

ments of the Standards for providing
quality NFP services.

In this time of growth as needs
have increased we have also been
fortunate enough to have new teach-
ers to train. In the past, we had
worked with other
dioceses in the
State as a combined
Billings Ovulation
Method Associa-
tion (BOMA) site.
This has ultimately
worked to our ad-
vantage because as
an Endorsed dioc-
esan NFP program, we are required by
the Standards to use aNFP teacher train-
ing program which is also part of this
national system. A teacher training pro-
gram which has joined the system has
to go through an evaluation process.
Once completing the process success-
fully it then is awarded “Approval.”
BOMA is such a program.

In our diocese we are very pleased
with the BOMA curriculum. We have
appreciated this curriculum particularly
because it not only contains all the nec-
essary components for an excellent
teacher training program, it also allows
flexibility to meet the needs of specific
areas. With the growing demand for
NFP classes in our diocese and given

our distance from other similar dioc-
esan NFP programs, wehavedecided to
become an official BOMA teacher train-
ing site. As we have qualified person-
nel, Dr. Hanna Klaus, the executive di-
rector of BOMA, thought this was a
good move and approved our request.

In addition to our new status as a
BOMA site, we are expanding to in-
clude the Sympto-Thermal method of
NFP. Our work through the years has
shown us that NFP teachers should be
qualified to teach both OM and STM
(even if they are primarily focusing on
one). Our teachers will now be certified
in STM besides OM. In order to do this
we decided to import the STM teacher
training program from the diocese of
Harrisburg. Stella Kitchen is the direc-
tor of the Harrisburg NFP program. She
has a strong diocesan NFP teacher train-
ing program which has achieved Ap-
proval. Not only is the program great,
but Stella herself is a joy to work with!

Our first teacher training session asa
new BOMA site was held on June 17.
Qur teacher candidates, and seasoned
teachers, were treated to an enriching
weekend of study, reflection, and dis-
cussion. In addition to the more techni-
cal NFP methodological sessions, the
weekend included a discussion of The
Truth and Meaning of Human Sexuality.
The format for learning was diverse. An
entertaining session found us examin-
ing—of all things—an artificial birth
control kit. Thekitshowed a variety of
differentdrugsand devices for both birth
control and artificial procreation. After
such a review we were affirmed in how
true the Church’s teachings are. The
entire weekend was also a confirmation
of how blessed we were to have been
given the opportunity to learnabout the
gift of our fertility and to live out the
beautiful teachings of our Churchin our
own married lives. @

Donna Dausman is the director of Family Life for
the Diocese of Springfield, IL. Donna is also a
member of the NCCB’s NFP National Advisory
Board.
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DDP Announcements

Welcome to the Diocese of Colum-
bus, OH to the implementation process
of the National Standards!

Watch for announcements in the
Fall 1996 newsletter regarding the
DDP'’s biennial conference of 1997.

Please note the changes to the Dioc-
esan NFP Coordinators’ Directory on

p- 16.
)i NFP EVENTS

June 20 to June 24, 1996: Northwest
Family Services” Teacher Educationand
Certification Program in the Sympto-
Thermal Method of Natural Family Plan-
ning, Loyola Retreat Centerin Portland,
OR. Contact: Rose Fuller, Northwest Fam-
ily Services, Providence Medical Center,
4805 N.E. Glisan Street, Portland, OR
97213, 503-215-6377.

June 7, 8, & 9, 1996: The Diocese of
Springfield, IL’steacher training work-
shop. Contact: Donna Dausman, Office of
Family Life, 1615 West Washington Ave.,
Springfield, IL 62708; 217-698-8500.

June 23-27, 1996: Couple to Couple
League’s biennial conference, St. Paul,
Minnesota. This conference marks the
25th Anniversary of CCL. Contact: CCL,
P.O. Box 111184, Cincinnati, OH 45211-
1184;p 513-471-2000.

) July17-20,1996: American Academy
of NFP’s fifteenth Annual Meeting, Red

Lion Hotel in Denver, CO. Speakers
include: William May, Ph.D., Judith
Brown, Thomas Hilgers, M.D. and Jo-
seph B. Stanford, M.D. Contact: Ameri-
can Academy of NFP, 615 South Ballas
Road, St. Louis, MO 63141.

September 6-8, 1996: Bi-Annual
BOMA Conference’s, St. Cloud Civic
Center. Entitled, NFP: The Future is Now.
speakers include Janet Smith and Joy
DeFelice. Also, a Billings Ovulation
Method Teacher Training Session will
begivenby Marjorie Harrigan, RN. from
September 5-8. Contact: the Office of NFP,
316 North 7th Ave., St. Cloud, MN
56303,612-252-2100 or 800-864-6225.

September, 27 & 28, 1996: The Cali-
fornia Association of NFP’s (CANFP)
annual conference. This year, CANFP
will be a partner to the National Asso-
ciation of Catholic Family Life Ministers
who will hold their conference at the
same hotel in San Jose, CA. A joint
banquet with guest speaker Clayton
Barbeau will take place on Sept. 27. Con-
tact: Maureen Scagliotti, Conference Chair,
39506 Eric St., Fremont, CA 94538.

¢

ANNOUNCEMENTS

It is with a heavy heart that we an-
nounce the passing of Ellie Tabeek,
former NFP coordinator of the Archdio-
cese of Boston, on May 28, 1996. Ellie
was a true NFP pioneer in New En-
gland, where she taught couples and
trained good teachers. We will miss her.
Please keepEllie’s family in your prayers.

¢
NFP MATERIALS

The NFP Center of the Diocese of
Memphis hasavailablenew stickersand
bookmarks promoting chastity. Send
for a sample pack today! Contact: Mary
Pat Van Epps, 5825 Shelby QOaks Drive,
Memphis, TN 38134; 901-373-1285; FAX
901-373-1269.

TheJohn Paul Il Consortium of Fam-
ily Life Ministers has video and audio
tapes available from their symposium
“The Truth and Meaning of Human
Sexuality.” Among the speakers were:
JohnHaas, Ph.D.,S.T.L., “The Truth and
Meaning of Human Sexuality: The
Ological Foundations and Moral Impli-
cations”; Mother Agnes Mary Donovan,
S.V., Ph.D., “A Christian Education in
Human Sexuality: A Psychological Per-
spective”; and Gerri Laird, “Reviving
Responsible Parenthood: A Wake-up
Call for Families.” Contact: Family Life
Diocese of Camden, 1845 Haddon Ave.,
Camden, N.]. 08101; 609-756-7965.

The Daughters of St. Paul has avail-
ablearevised second edition of thebook-
let, Natural Family Planning, Why it Suc-
ceeds, Herbert F. Smith, S.J. This booklet
uses a question and answer format to
explain the benefits of NFP. A helpful
feature is a suggested reading list. Con-
tact: Pauline Books and Media, 50 St. Paul’s
Ave., Boston, MA 02130; 617-522-8911;
FAX 617-524-8035.

15




=== ==————— e = == ———— _=

Addendum to the NFP Diocesan Coordinators” Directory

CALIFORNIA
Sacramento

del.: Marie Sheahan Brown
(916) 481-7053
Respect Life Coordinator
2110 Broadway
Sacramento, CA
95819-2541

add: Marie Sheahan Brown
(916) 733-0161
Respect Life Coordinator
2110 Broadway
Sacramento, CA
95818-2541

IOWA
Des Moines

del.: Phyllis Cacciatore
(515) 243-7653
NFP Coordinator
P.O. Box 1816
601 Grand Ave.
Des Moines, IA 50306

add: Phyllis Cacdiatore
(515) 243-7653
Office of Family Ministry
P.O. Box 1816
601 Grand Ave.
Des Moines, IA 50306

del.: Mary & Kenneth Conry
(515) 276-5903
Family Life Coordinators
3004 Ashwood Dr.
Des Moines, IA 50322

add: Mary & Kenneth Conry
(515) 276-5903
NFP Coordinators
3004 Ashwood Dr.
Des Moines, IA 50322

KANSAS
Dodge City

del.: Dwaine & Louise Lampe
Co-Directors
Office of Family Services
P.O. box 285
Fowler, KS 67844

del.: Lance & Carolyn Hochanadel
107 N. Tovar
Montezuma, KS 67867

LOUISIANA
Lake Charles

del.: Alan & Joan Dunbar

OM Diocesan NFP Coordinators
Rt. 1 Box 394
DeRidder, LA 70634

add: Alan & Joan Dunbar
(318) 328-7318

STM Diocesan NFP
Coordinators
317 Smyma
DeRidder, LA 70634

MICHIGAN

Marquette

del.: Rosalyn Groves
(906) 428-2218
Family Life Coordinator
Catholic Social Services

add:

7322 S. Lake Bluff Drive
Gladstone, MI 49837

Rosalyn Groves

(906) 474-6433

Family Life Coordinator
Catholic Social Services
826023.3 Lane

Rapid River, MI 49878-9585

Saginaw

del.:

add:

Marian Ward-Ruth, RN
(517) 754-2285

Diocesan NFP Director
428 North Michigan Ave.
P.O. Box 1583

Saginaw, MI 48602-1583

Marian Ward-Ruth, RN
(517) 754-2285

Diocesan NFP Director
728 North Michigan Ave.
(Zip 48602)

P.O. Box 1583

Saginaw, MI 48605-1583

MINNESOTA
St. Paul/Minneapolis

del.:

Deacon Jim Baskfield
(612) 291-4438

Family Life Director
328 West Kellogg Blvd.
St. Paul, MN 55102

ADD YORK

Alb.

del.:

add:

any

Helene Wallingford, RN
(518) 454-1388

632 Add Scotland Ave.
Albany, NY 12208

Helene Wallingford, RN
(518) 454-1388

St. Peter’s Hospital

315 S. Manning Blvd.
Room # 3301

Albany, NY 12208

Brooklyn

del.:

add:

del.:

add:

add:

Rev. John J. Costello

(718) 229-8001 X 342
Family Life

(718) 423-4128 FAX

7200 Dougleston Parkway
Dougleston, NY 11362

Rev. John ]. Costello

(718) 229-8001 X 342
Director of Family

Life Ministry

(718) 423-4128 FAX

7200 Dougleston Parkway
Dougleston, NY 11362

Mary Jane & Chris Garson
Regional Consultant

7618 Sixth Ave.

Brooklyn, NY 11209

Mary Grace & Chris Gannon
(718) 745-2288

Regional Consultant

7618 Sixth Ave.

Brooklyn, NY 11209

Janet & Richard Carl
(516) 489-5917

Regional Consultant TENNESSEE
583 May Street Memphis
South Hempstead, NY 11550 del.: Mary Pat Van Epps
add: Olga & Elias Yepes (901) 765-1757
(718) 961-2772 Diocese of Memphis
Regional Consultant NFP Center
43-11 Kissena boulevard, #6B 5825 Shelby Oaks Drive
Flushing, NY 11355 Memphis, TN 38134
add: Linda & Boris Musich add: Mary Pat Van Epps
(718) 726-0977 (901) 373-1285
Regional Consultant Diocese of Memphis
21-22 Addton Ave.,, #3R NFP Center
Astoria, NY 11102 (901) 373-1269 FAX
New York 5825 Shelby Oaks Drive
del.: Francesca La Gumina yismphis, I ,38134
(718) 5154859 “Note: changes in Mary Pat’s
2702 Wilson Ave. phone # and fax # must also be
Bronx, NY 10469 applied to the section labeled
) NEP National Advisory Board.
add: Francesca La Gumina (Appendix 1)
(718) 515-4859
2344 Gunther TEXAS
Bronx, NY 10469 Fort Worth
NORTH CAROLINA del.: Shelly & ]im Easler
Charlotte NFP Coordinators
1817 Castle Court
del.: Jay & Carmen Hamilton
(704) 663-6411 Flower Mound, TX 75028
NFP Director add: Suellen & Allen Crowley
R.R.5, Box 135 (800) 847-1587
Mooresville, NC 28115 2171;[; gog‘iiinzmk =
add: Jay & Carmen Hamilton Ft. Wort?\ Tg( ;(6);)37 €
(704) 663-6411 !
NFP Directors WISCONSIN
1320 Mt. Ulla Highway Superior
Mooresville, NC 28115 del.: Rev. James Tobolski
OKLAHOMA Chancellor
Oklahoma City 201 Hughitt Avenue
del.: Susanna Muskrat o
(405) 721-5651 X 109 Supe'nor, WI 54880
NFP Coordinator add: Sr. Eileen Lang
P.0. Box 32190 (715) 392-2937
Oklahoma City, OK 73123 Chancellor
. 1201 Hughitt Avenue
add: M. Bagileo Post Office Box 969
(405) 721-5651 X 109 Superior, WI 54880
NFP Coordinator !
P.O. Box 32180
Oklahoma City, OK 73123
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Diocesan Development Program for Natural Family Planning.
A program of the NCCB Committee for Pro-Life Activities.

3211 4th St,, N.E.
Washington, D.C. 20017-3240
202-541-3240/3070 » Fax 202-541-3054

Most Rev. James T. McHugh, Director
Theresa Notare, Special Assistant, Editor
Thésése Bermpohl

The NFP Forum s published quarterly. Its purpose is to serve the Roman Catholic
diocesan NFP programs of the United States through offering: national and international
news of NFP activity; articleson npifmlChu rch tead\jn;s NFPmethodology and related
topics; and by providing a forum for sharing strategi programd Contribu-
tions are welcomed. All articles may be reproduced unle-sa otherwise noted. For more
information contact the editor.

The activities of the DDP for NFP are generously funded by a grant from the Knights of
Columbus.




