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Labor Day is an opportunity to celebrate workers and honor the dignity of work. Work is more than a way 
to make a living; it is a form of participation in God’s creation. This year, we focus on young people and 
vulnerable communities who face uncertainty in today’s economy. Traditional economic indicators tell us 
the economy is growing, but hiring has slowed, especially for unemployed workers, and unemployment 
remains high for Black workers.i Roughly one-quarter of the labor force are low-wage workers; among 
them, 72% lack stable and secure jobsii and more than half are people of color.iii More than 70% of 
Americans believe having children is unaffordable, an increase of 13 points in just the last year.iv There is 
widespread concern that artificial intelligence (AI) will lead to higher unemployment and to fewer jobs 
that can support a family. Young people have been the most impacted so farv and also experience the most 
anxiety about AI’s impact on their work.vi  We must listen to the experiences of workers, families, young 
people, and communities of color as they struggle to find stability.  
 
While affirming his predecessors’ teachings on labor which support human flourishing and the common 
good, including dignified work, just wages, and support for labor unions, Pope Leo XIV, in his first 
encyclical, Magnifica Humanitas: On Safeguarding the Human Person in the Time of Artificial 
Intelligence, highlights the new challenges arising from AI. He notes that although AI presents new 
opportunities, it also risks normalizing a vision that is anti-human. AI systems can imitate but never 
replace human intelligence. AI cannot feel, love, discern, or receive God’s grace and wisdom. It is not 
morally neutral and risks creating “new forms of exclusion” (no. 102). AI must be carefully developed to 
ensure it serves the common good and humanity itself. vii 
 
Pope Leo expressly acknowledges the great risks of AI for workers: de-skilling, surveillance, rigid and 
repetitive tasks, reduced agency and creativity, unemployment, job insecurity, concentrated power, and 
increased inequalities. Furthermore, AI relies on low-wage workers, who are often hidden and who 
endure harsh conditions, caught in an exploitative supply chain. Pope Leo calls us to work together to 
“design systems centered on the human person and not solely on performance” (no. 150) and foster an 
economy that values the God given dignity of each person. Dignified work is not merely about 
productivity, but also participation in God’s creation. A just economy is not judged on profit alone, but on 
inclusive growth and protection for the most vulnerable (no. 158). viii 
 
At first glance, the tasks may seem daunting: to ensure just development of AI systems, with worker 
participation, transparency and accountability; to protect good jobs, offer retraining where needed, and 
correct the power imbalances that are exacerbated by technology. And yet, we have been here before. In 



 

response to the Industrial Revolution, Pope Leo XIII wrote Rerum Novarum in 1891 and the Church has 
brought the sacredness of the human person to the questions of work and labor for these last 135 years. 
We recognize that as we observe the 40th anniversary of Economic Justice for All, the U.S. bishops’ 
landmark document on the economy, much of the teaching of this document remains relevant for our 
shared project in the United States. As we confront this latest challenge, we invite all to be partners in this 
work. The Church, the government, labor unions, civil society groups, corporations, and others all have a 
“shared responsibility” to protect the human person and the dignity of work (no. 181). 
 
As new technology reshapes our economy and our work, let us be “builders of communion” (no. 16), 
ensuring that innovation and development is for the benefit of all, not just a few, and that each person can 
contribute to the Kingdom of God through their work. 
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